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SHEWWHE | ( bureaucratic virtuoso ) - KEEH KRR H o XEEERIRE ( clients ) #p [ BRI |
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o~ B IHFEAO B ( Streamlining Management Control ) - -
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80 o 1 ¥ {H Robin Ibbs SEEP - [ &S H | ( Efficiency Unit )
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R EKEBEHEHIER S EHI| o
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subsequent steps ) O -~ B E@e o ([EH ~ K 145 ) M HIRE 5o 2 SEmh 12 Bl i = X0 -
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