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HHESERE ) R OERBVERZATT Ry - AR B IR SEAIAE - R oK » ERkE
CETRYERE T LR RS S I s BB AR SH AR E 4 - (0 - BdaH 4%
WEEH IEAHEE (Koys, 2001) » s22E{E A F23H (Sousa-Poza & Sousa-Poza, 2000) »
B T 82 (Ryan, Schmit, & Johnson, 1996) -~ EAZ Fi =€ (Brown & Lam,
2008) » . AE[E/DAE (Wood, Van Veldhoven, Croon, & de Menezes, 2012) » {4
TSR RO BRIME R (Argyle, 1992) 5 MisE1HIEL (well-being) (G
TRREREIRAY BT 3 (Bauer, McAdams, & Sakaeda, 2005) g0 BE ERF A Goh
4512 (Carruthers & Deyell-Hood, 2004) » 72 EIREE A 2 & REEHTHEIE
(Diener, 2000) ° &R E T E R EIGEE - HEAIERZEER - N
B AR TR IRAE (R HE S 4B BT A IR - mEP e R e =
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RRE » MLAEEULHE 4 ERVIREY - (E N ERE SfgRayEw - 7 RERES
RERT 2R © fiWang ~ Qu ~ Tsai ~ TsengiilYang (2013) BYMHFTEEE TIEiw
BT SR REE EAERE o Bk E T EEEE (2005) Wi TIERE
RETHHIZZARR - LRI R=F ZREREY) -
BNz A S (AT EERE) BAaeiEE T A S ERAE
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BF o LTSRS S SRR - ERTEEIEAE - BT
Al EBRAE - B2 - AT 07 - Alrge B AFERESRGE R R FRES
CERR(OTYSIES S IR Z- o



.............................. 50. LM A T2y EaW

Al > CRR &R ot

— ~ SRR A T

1950 (AP & - P76 HETT SRR IR < b 98 (IS G B ~ S 110% »
2004) ; 19735 LA - RIDATREE B ERRERY SEB R i FE b B (Larsen,
Diener, & Emmons, 1985) o {3 RKE » 2@ 0= 85 (—)
FEIAER (subjective well-being) * ¥ A TENINEIELE » DURHFTESZHY
IE QSRR — RS2 (Diener, 2009) 5 (=) {QHISEIEE
(psychological well-being) : 5§ ATEHIEEAEHRER T - Frd @ i —fE KA
BRATEKENEHAERE (Keyes, Shmotkin, & Ryff, 2002) ; (=) &3
&L (social well-being) @ EIFtTE4RE ~ L EHW - HEER - HLEEHEAK
HE MRS CRESE - BEE - MEAR - BEER - Y - 2011) -
A AHTSE B R PRE RS ~ TP RSB SEm R R - Bt =
SEARRVVERRE - AWTITRYEIHEE FESARIRLEA R

BEATEZEBRNHRHEESE - BF FB=EREr ER ETR
EEILEE - A 19674 Wilsonfg Y Eaery LB 1R - IR IR » 2
HABRIREE 7 2 (correlates of avowed happiness) » [ R&85E A HE ~ {5 -
HEFNVAE ~ = dhE -~ 8 mERE - GI5E8 - AREEENL
EE -~ B TEER - A8E (Diener, Suh, Lucas, & Smith, 1999) » |] & AR
% o IS - HEEZE(ERDienerfE A FE( 7 T SRR LN K —20
P > 40 Diener (1994) SoiEad o EEEREVETE A RIIARESZ (longer-
term levels of pleasant affect) (2 OMEEES) ~ 9A N ETHRE (lack
of unpleasant affect) ~ 4275 WHE (life satisfaction) o [lj 2 DienerZE A (1999) 73
Mra 3044 Bl T EREVIAST » RiBRant Tl ERII AR A - (—)
WIREZ © 28 (oy) ~ ELERF (elation) ~ HIE (contentment) ~ 55
(pride) ~ E{F (affection) ~ [J%% (happiness) ~ = IE S (ecstasy) 5 (=) Rl
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BLEA TR (2013) BFEEAE MRS A DL RS Tt se i & - 45 5RE8IR
TR EH TEFHEECSAERET) - MERWKE (2006) HHFFEE R EL LA
- feHEHEE R AR SN E SR -
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FEEIL SRR — (8 AR SLE (Lusk, Kerr, & Baer, 1995) « HHZERZR
E o EERRESHIIAYE | - K2R Smith (1981) 2R B st -
ZAEA IR 2 B R S R R A - $R B D Y B e L
BEERMES R FE RO O RER R EIIVE L © HhAh > Smithth s ks a8 FEME SR 200
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FEREVERE - FENRREG P ETHR AR o % o SmithDURMERATGR RS TUFE
fEERLREE A - (DEEREGR (clinical) @ f5E A SRS ETIREMEE » ik
FERVIEIRE U - A R R EIHIRZ /Al HE#EYIAYIRES ; QYA TR (role
performance) * & A F]PAFE /0 EEIRAE T/RERAEE EAVREST - EEIHRFTEKAHE
B RE BRE  WERHEME AT YY R A AR RIIEE - G)FHE M
(adaptive) : {EfSAN/EELIME A EIREECENE » B4 RIAFHY A BIRH % S E (a2
FETT Ry 5 (4% 3 (eudemonia)  FEEEAS R TTAIHI S LEZLHHINGG - BBET T
it N LAR R AEEE FRVERE R S EIMOREEE  ER B I E A B
I E RS -

Z 1% » Laffrey (1986) FH{i#ESmith (1981) Ay RBEMERMTER
(Health Conception Scale) » AR ® ) K MBS TH ¢ EEPRME - A EIIEE
M~ PR ZE  BERFRGERERRS - frRER ETHEL - #
%t LuskZE A (1995) fH{E4ER - RFEER MBI 2 (overall wellness) —
JH o Yarcheski ~ Mahon&H Yarcheski (2005) RifjubAia4s - OB S/ D4E > TH
AEE R B SUE (definition of health) ~ 22 BLEE R E = AT -

B SHUM L - Laffrey (1986) FAGHYVU{E & I 5= @ ES e L
IR RABENIHFE R DU R EZEH > FI41 ¢ Segall#dWynd (1990)
H H Laffreyfy & 2 sk BRa T B M & BELGE RR HE R S ARA 1T oy 2 B Pender -
Walker » SechristEiFrank-Stromborg (1990) FHDATEMNI T AR EREENAETEH
=  Bagwell#d Bush (2000) A DA REESH T ARVFREERE#ETT £ 5 Gasalberti
(2002) AP 8 B E BB EREZ  Terry ~ Leary ~ MehtaBZHenderson
(2013) I DAGRET E M1 (self-compassion) ~ f2FRTT R ELIWSE (reactions
to illness) - [#{% ; Rachele ~ Washington ~ Cuddihy - BarwaisEiMcPhail (2013)
HECHEF DR L #ER - BIRJTE » REH (2001) -~ HREBHEERIT

(2006) ~ BREPBUETRINSE (2009) A0 H LLIY{E @ mE TT9E

Laffrey (1986) fit - 5&RAVVUJE A EAT FH SR (0 G0 © a0BZe s B
(2011) 5 > ERIRBOIR R A R G i o3 8 B AR B R IV g fe ek
AOEYEIRERI  HEIESEZEEE - W7y al DA TAE ~ 4008 Laypiis
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Khan (2013) 388y - (LSR8 A B NFEELSMEFTRERIHY » ffiSimmons
(1989) FrigrvfEmmic il BA T BESmmt , - EXREERERER - =
AFTERBNIEESME - BRZEE Y - 2HE4AH - OB - g7k - Bt
(Koenig, King, & Carson, 2012) - #ii]aEs - M SRR G UAEES -
OB~ B%E - g~ T - ERERE D PRVBRREEREE I
FEBEEHERRE AT RHEMER - UI9EEDR - BEM SR (eEEE
(Bagwell & Bush, 2000) > ¥ (& EE RN SRARVILIN - HAERA
WA i S S ED S 2 a8EY 88 (Edlin & Golanty, 2012) - HAESSHEERE LR
EERETHVEERE (Simmons, 1989) » IR EIR L HAZHENOE - B
SRR HE - [LYS RIS

DL ERVER AL FT AL > (R G AR L - bR Sy LaffreyF A
(1985) ~ Laffrey (1986) ffrag[a] » {H—ZHYamEG D EEEHY IR -
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Hoppock F7F 1935 5t DA 5H & 309 SER Y TAE MRS - & AT
PRy LR B R HY i B TIFRIREE - flan « 8K &R ~ 342 (Hoppock,
1935)  th—EF&H KRG - B4 - AAERTAEWER LTI
SR EZI T/ FRIEERERE (McCloskey & McCain, 1987) 5 B¢ A Eik
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B ORERIR - B AER -~ #EREEANE (2011) - CelikBdHisar
(2012) M ERZEBTH TIEER P HE TS ERIEEE T BRI E
IR - 887 » WA T/EREENER TERENERNRA - W ILIERZ
HYTE RIS « SRS B2 R - (8 A TEAVIE A RS2 K208 - B TIERT
ELNERBIMEE S  FERAHIAEE 2BV, R TSRS -

T TR R ENYEiAE L > Smith  KendallEHulin (1969) Fr&E T TIFHS
HitE 7% (Job Description Index) 7y B TAEA S ~ ¥1& ~ F38 ~ BB (supervision)
BA[E S o th—BEREHIRES - BEHERA - #9140 © LawlerBZHall (1970) ~ Teas
(1983) ~ TaberEiAlliger (1995) ~ EmeryEiBarker (2007) - IliopoulosEZPriporas
(2011) ~ Arshad (2014) # 2 DALL B R ACRE - EREBRAIBOET TN AL
[EIR¥S - B0 : RSESGERA R - Argyle (1987, 1989) RIFE A TIFimEE
NEEEEITIEAS - TIENHNEE TEREN—UIA - = - Y - 832
ERR/NES (2001) FRradfERviEE A B TNEEERDEH) - HENSH
TAEBNSS ~ TR Z R PR S fE R HE T e m B R & R - AR
&R~ NG - ERE\EETIH (2007) HIERA - TIEWMEEEIE A KR
&~ EAIETHE - THFRE - T/FBHTRIIEMRS » R » RS RS
GRAEH (2008) B0 A BRELIFEAS - LIERBLE - #& - THEEE - L
g~ [FE - REERE I BRI -

UL ERSAT > TERMEEREE LIEARS - il - B8 - 58) - &
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FCHL G VU W aV g R ORRGE TR R VIR FO 280 - I
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ek LYEE BB AGESE » AT TAERVEIER 5 ¥ CIERYEVE - DL
B TAF S B EIRET (Shahar, 2007) - FtMaslowZE K&K (hierarchy of
needs theory) %K @ BURBX EEHFEIMEEYAOME » 0140 : FHHEBA ~ 18
M~ AFESE ARG EEE - SEROEXRAZEEHCHERRE @ f
W TR - W TERr B EEE - B - HEEESE (5/ERobbins,
1992) » HRETAF LREEREE - BEREEY  BREESHT  MEEHRE
B MEREENARZRENA » R EFENA - TR TR
FEEEAER > HEREEITEEE > HI4 ¢ Tait » PadgettBiBaldwin (1989)
LA34{ERA T T8 3 0T - SR I —FHHE IEMHRR - 5550 » Judgedd
Huh (1993) ~ Judge#iWatanabe (1993) ~ Warr (1999) ~ Diener (2000) ~ Sparks -
Corcoran ~ Nabors&Hovanitz (2005) ~ Gurkova ~ Cép ~ ZiakovaBilDurigkova
(2012) Ay EEER A EIZEE - TR - (TEF - Rl - R E B
B (2012) Dlmlgiii @i R B e 8 B 13300 it oe i g2 - BRaY LI
BEHFE SRR GRS - “HEREMEN > HATETT -

SR DA ESIHT o DA ~ BRI - PR A B 2 i e P 8
TR A R R S B AR B R BRI -

2 -~ pr5Eatl
— W R
AR DU (A B TGS A T B R /NS e B B -
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PRAFIREERS o BRI B (A AR LB - AhEURF & fRit (RIFTIEEAY)
IBEA (RAE - 2013) - ARSI ESHEE (purposive sampling) J7
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BABERXENZET
i Btk B Horth
- Hpl  AE %) e &H 1 ANEL %)
FEip 20~30%% 19 58  TAEEE AMIAE 33 10.1
31~405 122 374 1 ~34E 53 16.3
41~508% 139 426 4~ 6 34 104
S5 46 14.1 7~94F 50 15.3
SRR RIS 51 16.2 104E L 155 475
(] 263 838 HEAWE 3EEAWSEIT 147 451
S5ETT R 171 52.5

TWRT R
(—) wWRKE

KWFEZ ERM S BRI SS Smith (1981) HYVUE B S & [ 3w P
B2 RS ER AR - i LIFmEEERSSHE SmithE A (1969) 1Y
TAEfE i8R (Job Description Index) ; SEARRIBR EEZRVE 2= ERE
%< (Oxford Happiness Inventory) » i EZIAE] (2006) Fidm B2frzE8 A B
HARRERGRE ML -

(=) 83

1. a3 00 B 42 oL R AT %

BREAPKLikert AR B RAGT 7y - [HBCERIEETHR - P8R+ (1)
Hortr - IIBZ ERAVE S - A E R4 - AT27% RE o - &
27% Rl > FETTBIRA S - DUBR A ER 2 ERBHEN
Levene FigE HIBE M FIET HE - BB R (p < .05) - HIRERERIR3EL
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o BIFSRREARIR PO (SR 2013) 5 QEESHON
FRIUE R 307 > HRTR S TR AT EACH Y BA SR » ok
HUR T il S I B B i RE30LAE) R TR B BT
ST IESHARE (2010) YRS » SRAISTE.80L, b 43 B 700 | Ak
e o S EIRITERETRAIR -

<2
TEF AT R E
R
g% W7 EEE EHAR DAy, WG G
MR ey RE K
(H&E5y) (%)
TS EEPREAR 4 4.68-6.80  .68-.84 9.10 2151 .83
I 4 6.95-10.10  .74-.85 1.91 20.78 .90
T 5 5.96-8.11 63-.81 1.60 18.07 .92
274 5 456770  .62-87 1.10 1579 91
LR R HLAR(ERT 76.15 93
TERERE T/EREL 5 6.17-9.21 75-.90 5.80 36.81 .92
R 5 4.84-7.80  .74-.83 1.47 3593 .88
HEfRTE R YAAE(EE 72.73. 91
SERIR B0 iR 5 431-8.57  .59-.88 10.29 2890 .92
EAIBEL 6 6.32-9.07  .66-.87 1.35 2743 94
ESENE 5 5.80-9.54 61 1.04 22.88 .92
R B AA(EE 7920 .96

2. ARAER
e R BRI E H st L BERER g m A U - ARl
N EIEE TS - EEEE U 0 &E20 o I E O TIBE
EETEECRRNS > S Eore © NROMTIEE: » [NEEOREHLEE 1 0RFE 22 HLAl /&
> HNFEZEEAEE - ZUMERE o FEEORIEE - WWEE RS
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HAR.60 » HEFFEARFL.80 - FIBARAREZRE T ZAKHVEH - if% > B G
o ERPRARBIVURE ~ A EaREEIIRE - BT - SOEEIE L SR8 -

TAEmBETERERTE - FEGt LA EELE - TIFmRETE -
AN TE - ARRRAGR TR - &51228 - IWIHEOTIRE - NEETEE R
A3 0 FrbAEER RS « NRDITIEE: > 55—l - [Fakat 2 TIEARS 3
AFBEREA B AR H B A B i A4S - AT - REEIODARNER - FeiER12
R o SFEMTIEEL » RIBRAY TR St Bl & (B — (g i 2 (5 B (B A0
FFEfE > &t EAMGEE G104 -

EtREFEAE R R AR EEm T - 5O E TR - EREEECN
B ATER N 0 AET22RE o THHOITE RS > 2 H JREES R
A3 - INILCREEFT AR - N - B HR e ey FLRE 2 Hofth g i
HAME - 14 » VBRI R A —EERHEE - B mER - F e H
HER NG R EAT A - FiblEE EA S O EFEAE - EAERE
AN AR LR - AET 16

=~ B R pE B 5 By
(—) ETHEEEE 2T
AHFFELASPSS 17.0R5 1 TP @ EF 531 (hierarchical regression) » 475
H— (FEflerE - HREE) - BT (B8E - BEMSER) - Bix=
(E2E  THRRBENE) - FARLE A BEE - IS SRR A
2R > DL T RSB )
(Z) EHIEEET RS

APoe L PRSI AR - IR - LIFEEREGrEwn - Hh s
AR IHRIEEIE > WHEEBEGRDE (dummy coding) » AT EMEH G0 ~ R
R - MR ~ TIFFE - FrEsE Rr8IE - FrblE#RATTREA -
534h o E SETHBUREIAH R AR > UG BOE AT -
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B miR

— o RS  LEWMEE - BR8N

FESRDL A - RCEE M B Y e i L AS A B R PP B iR 3.73~4.50 2
[H > DatREER RS - ZEEERE LR G ey R
PR T3.01~3.76 2 - DATEstE EiR s > FHEEAR(K SRR
g T P B B B R I A 3.64 ~3.95 2 ] DUE B RVE AR @ B 0@
B -

Fo TS SUHIRETE - DABERES S5 B - SREE— A i e AR AR E AR
ZEE - HRAT A RN = R2RBEOLEER - HETHERS - H3
Rl@ElE - ERERERE > HEE RS - FoRZ/E SR8 i
DLERER K2 RIS MR -

HFR3KE - WATHBREANREREER (¢ = 11> p = .92) - HAffBHEH
EREEREE AR BEESIREMAS - RTTGETEIL SRS BN &M
R

3
BIEBES ~ LIEMERE  FiRR It #a 2
- . ERRE 95% CI
ST JEa M SD i ! p —r IR
(RS EEPRMER 1593 325 398 2185 .0l 89 1.07
P 1798 233 450 4645 01 143 156
T 20.80 320 416 3271 .01  1.09 1.23
7778 1864 343 373 1916 .01 65 .80
{REFE 244y 7336 1026 408 3408 .01 101 1.14
TAEGERE TIERREE 18.79 328 3.76 20.86 .01 69 .83
R TEF 1502 425 301 011 .92 —-09 .10

(ETHD



WAEE ~ R SERGEEABNRENS - TIEREERSEER AW @61

x3  (#&)
& . B 95% CI
B =] M SD i ¢ T
TIEZE eSSy 3382 642 338 1073 .01 31 45
SEYRR B0 1822 392 364 1480 .01 56 73
SR 23.67 376 395 2726 .01 88 1.01
SRR 19.62 321 392 259 .01 85 .99
SEYRIREESY 61.51 9.83 3.84 2481 .01 78 91

ON=326df=325 ME—HAhxE  HEMA3-

o HB S

A =R ERA G R AT - IERATTED - ERTESPUE R ~ T
700 {1 B 1 L S = (B g 1 T O R 2 A R LEAH R - RF i Se T
SHZJ716) « PREL - S8R AT T S B2 ana Tiehs - BRS04 -

T4
BIEE < FHYE =R
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Relationships among Health Conception, Job
Satisfaction and Well-being of School Nurses

Ho-Tang Wu" Ching-Ju Wu"

Abstract

In this study, we investigated the relevance of school nurses’ concept of
health and job satisfaction to their sense of well-being. We chose 326 school
nurses currently working in elementary and junior high schools as the participants
by using purposive sampling. Next, we prepared a concept-of-health scale, a job-
satisfaction scale, and a well-being scale to survey these participants. The three
scales were developed based on the extant literature. The pretest questionnaire
was tested using a pretest procedure (consisting of item analysis, factor analysis,
and reliability analysis), and the results indicated that all three scales exhibited
favorable reliability and validity. We used SPSS 17.0 to conduct related analyses
on the collected data, the Pearson product-moment correlation and the canonical
correlation of which revealed that both the concept of health and job satisfaction
exerted a significant and positive effect on the sense of well-being. For the
hierarchical regression analysis, we controlled the background variables “number
of years at work,” “marital status,” and “salary” and determined that the concept of
health exhibited high level of additional explanatory power on the sense of well-
being. Job satisfaction also exhibited additional explanatory power on the sense

of well-being, but affected well-being significantly less than the concept of health
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did. Based on these results, we offer the following recommendations: 1) improving
school nurses can enhance their concept of health to improve their sense of well-
being; 2) administrative authorities should review the salary and benefits of school

nurses; and 3) prospective research can be improved by adopting our findings.

Key words: Job satisfaction, Well-being, Health conception, School nurse





